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ORDER OF FACTORY No. 003 /2022

Subject : Human Rights Policy (Mlgnasnu@nsuybeyy)

Siam Services and Consultancy Company Limited commitment to excellent developmental with
fairness and adhere to conduct business with ethics based on Good Governance principle and SSC Code of
conduct. For Human Rights Protection, SSC has strictly complied with Lawa and international standards
especially giving support to and complying with Universal Declaration of Human Right : UDHR, United
Nations Guiding Principles on Business and Human Rights : UNGP, The International Labor Organization

Declaration on Fundamental Principles and Rights at Work : ILO to its business operation.
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ANWMINABNYUIIY wazaiuay Uil fuanainandednSuypesy (Universal Declaration
of Human Right : UDHR) N8nn15983038m3anilssmmnandiogsnadudnBuyyevu (United Nations
Guiding Principles on Business and Human Rights : UNGP) uazﬂﬁiyiyw*jwﬁ"mwﬁﬂmmazﬁw%ﬁ'u
ﬁugmium31/?1:1mmmmﬁmmsmmsxwJ'Nﬂizmﬂ (The International Labor Organization Declaration

on Fundamental Principles and Rights at Work : ILO) 111/5’ V17 lunsa uﬁmjﬁ A

Scope of the Policy
Human Rights Policy applies to the President or CEQ, all SSC’s employees and to all business activities
of SSC (Products and services) which SSC has management power over such as subsidiaries and joint ventures.
In addition, SSC expects and encourages suppliers and business partners of SSC which SSC does not
have management power over to support and comply with this Policy.
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Definition Terms in the Human Rights Policy
“ SSC ” means the Siam Services and Consultancy Company Limited.
“Suppliers” means the contractors , sub-contractors and consignees.

“Business Partners” means the customers and agents.
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“Human Rights” means are rights inherent to all human beings, regardless of physical or mental status,
race, nationality, country of origin, ethnicity, religion, gender, language, age, skin color, education, social status,
culture and include the rights to life and liberty, freedom from slavery and torture, freedom of expression and
association, the rights to work and education, and many more everyone is entitled to these rights, without
discrimination.
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Practice guidelines of the Policy are as follows !Lﬂ?ﬂ]ﬂﬂﬁﬁﬁﬂ]ﬂﬂﬂiﬂﬂ]ﬂﬁﬁﬁu :
1. Executives and Employees shall pay respect to human rights of every person including any local

community under the scope of human rights laws on equality basis without discrimination whether
due to differences in physical or mental status, race, nationality, origin, gender, language, age, skin
color, education, political view, social status, culture, tradition and any other status which is
considered to be Haman Rights.
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2. SSC shall care must be taken when performing duty to prevent any risks in Human Rights violation in
business.
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3. SSC shall support and promote any operation to protect Human Rights.
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4. SSC shall support communication, dissemination, education, creation of understanding and support
suppliers and business partners to participate in doing business with ethics, code of conduct, respecting
to human rights and treating everyone based on the Human Rights principle in this Policy.

1

SSC azftoans wouns Ianwd anudils uazldmsaivayuunggsn g uazWusiing

G q

magsne e IRt duswlumsduiiugsnvedrelinasssy vssorussa Wanumswludng

a wa il v a A

v
HUHITU ua:ﬂgmmmﬂﬂumwa ﬁwwuywumm;muiﬂmﬂﬁ

q

5. SSC shall equally treat suppliers and business partners without discrimination.
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6. SSC shall support respect to Women Rights laws and doing not any without discrimination etc.
discrimination deprivation of eligible based on women rights, on equality basis without discrimination
whether due to differences in married, gentleman and women, human rights and freedom of political,
economic, association, culture, citizen and any other.
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7. SSC shall commitment to trustworthy partners with local communities and support in education, health
and safety, environmental conservation, maintenance and restoration of cultural heritage and local

wisdom and social enterprise to improve living high quality of local communities.
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SSC shall fairly treat and protect any whistleblower who reports a violation of the human rights of an
individual related to SSC by implementing whistleblower protection measures to protect all
whistleblower and informants involved as stipulated in SSC Communication And Engagement Policy.
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SSC shall continuously develop and conduct a Due Diligence Process to identify human rights risks
and impacts and potentially affected stakeholders, plan for corrective and preventive actions on
addressing, preventing, and managing human rights violations, and to track and monitor the situation.
Also appropriate mitigation plan shall be set for human rights violation case.
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SSC shall track and monitor the performance on human rights management following tracking and
monitoring process, including supporting and cooperating in the remediation of negative human rights
impacts from SSC business operation.
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A person or who violation the human rights which is also acting against SSC code of conduct shall be
considered disciplinary penalty of regulation of workplace as defined by SSC and may be subject to
legal punishment if the act is against the Law.
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Effective Date since January 3, 2022

( Mr. Christopher Richard Hirst )

Managing Director



