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ORDER OF FACTORY No. 002 /2022

Subject : Labor Rights Policy (4leneaduanasgiuussnying uazanusunnreunadn)

Siam Services and Consultancy Company Limited commitment to excellent developmental
organization all functional So, employees is value resource to taken care with responsibility and fairness.
According to correctly practice guidelines of the policy are as follows :
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1. Freedom of Association and Right to Collective Bargaining Policy (1 Tevroasnmmlunisauiay
uazmiémmmdmm)
SSC shall respecting the rights of employees to association and join membership in labour unions or
any committees, acceptance in negotiation, selection or seeking representation without the action anti
the laws or interventional of employees rights.
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- Case of association and negotiation membership are as taken to limited freedom under the laws,
SSC shall support any method alternative in association or collective with freedom.
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- SSC shall be guarantee representation selection from employees, as take conveniently and fairness
equality every employee.
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Child Labor Policy (4 Toneas 14t59011an)
SSC shall not employment or support the use of Child labour basic minimum working age of 15 years.
SSC shall not engagement in or supporting Hazardous unsafety or unhealthy of child labour including
internal-external a workplace.
SSC shall not support or engagement transfer or child trafficking of child labour to any whom.
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Forced Labor Policy (1 181181159914 113AY)
SSC shall not engagement or support the use of Forced labour, intimidated, violent physical, violent
sexual or involuntary for all form etc. slave labour, debt labour and not required persons to lodge
deposits, security payment or keeping individual any document before starting to work, except follow
under the laws and has the freedom to resignation or movement site housing with voluntary.
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Non-Discrimination Policy (4 lonnamsiany ms liifend§iia)

SSC have the employment, remuneration, welfare, promotion, training development, dismissal of
employees or resignation policy. Setting only basis personal working capabilities andvfairly equality
without including race, nationality, religion, gender, age, married status, family status and social status,
sex diversity, sexual orientation or other factor not including with working.

SSC shall not intervention activities individual of belief or necessity racial, caste, national of origin,
religion, disability, gender, sex of attitude, married status, political status does not impact to company.
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5. Communication and Engagement Policy ulevrensaeas LazmMsiaIus )

SSC arrangement inside a communication and outside going to government agency or representative
for rightly and benefit of company, classify communication by topic, method and process on present
status.
SSC welcome and supporting to everyone join a communication, complaint or suggestion about
environmental, safety, labour rights and corporate social responsibility on management review 1 time
per year.
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6. Disciplinary Practices Policy wleweditbaznsas Iny)

SSC shall not deduction or reduce the wages for supporting punishment, except follow under the laws.
SSC shall not engagement or supporting method to punishment by mayhem, physical or mind
intimidated and verbal worst to employees.
SSC determines to protection sex harassment with wording, body language or body touch in especially
women and child employees.
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7. Remuneration Policy (4 1gU19A13918MADULNUNITHININ)
SSC determines to paid wages, remuneration for normal working or overtime not less on basis under
the laws.
SSC determines to paid wages, remuneration with Thai currency in period and does not deduction or
adjustment down wages for supporting other objective, except follow under the laws. Employees shall

be known about detail of wages, remuneration total summary income per a period with written letter.
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8. Working Time Policy (4 Tou18%3 Iuen1sviia1u)
SSC shall be compliance with Thai labour laws about working hours by normal working hours follow
under the law not over 48 hours per week and holiday not less 1 day for every week. For making
overtime shall be paid in rate under the laws and controlling making not over 36 hours per week.
Employees voluntarily working Overtime.
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9. Women labour Policy (4 Te118n15 191159914 NQ9)

SSC arrangement pregnant women labour working in standards of safety and environmental area
without dangerously per pregnant.
SSC does not dismissals, reduce the position or reduce the benefit of women labour because of
pregnancy.
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10. Safety and Occupational Health Policy ulevreanulaeany 91%0UNY wazaaminndeonly
MIMNN)
SSC arrangement to standards of safety, occupational health and working environment cover any job,
or job risks hazards as impacts relating to health and safety of employees and represent by control
preventive follow under the laws and standards of safety and working environment.
SSC arrangement to know about unsafety and working environment with training method, for
committed everyone done training, cover new staff or new rotation including supporting PPE used
enough and promote usually always.
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Effective Date since January 3, 2022

( Mr. Christopher Richard Hirst )

Managing Director



